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STEPS TO TAKE IF SOMEONE YOU KNOW HAS EXPERIENCED A SEXUAL OR GENDER-
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Section 1: The College of Wooster’s Annual Security Report 
 

About The College of Wooster and the City of Wooster Community 
The College of Wooster is a coeducational institution founded in 1866. It occupies 
approximately 240 acres of privately owned land in Wooster, Ohio. There were approximately 
1,878 undergraduate students enrolled for the 2021-2022 academic year with approximately 99 
percent of the students living in College-owned housing. The City of Wooster, located 
approximately 50 miles from Cleveland and 35 miles from Akron, is a vibrant community of 
30,000 with a strong, diversified economy, a downtown full of great restaurants and shops, and 
easy access to outdoor recreation opportunities. While our community is safe, crime is a reality 
at The College of Wooster and in the City of Wooster. 
 

Why the College Publishes an Annual Security Report 
The purpose of this publication is to: 
¶ Provide The College of Wooster community with an overview of the Campus Safety 

Department’s services. 
¶ Share crime statistics required by the Jeanne Clery Disclosure of Campus Security 

Policy and Campus Crime Statistics Act (the Clery Act). 
¶ Inform current and prospective students, staff, faculty and visitors about the College’s 

policies and programs designed to help keep them safe. 
¶ Share information regarding emergency preparedness and planning. 

¶ Share information regarding fire safety, fire statistics and fire-related information. 
 

Policies for Preparing the Annual Security Report and Disclosure of Crime Statistics 
The Secretary of the College prepares this report to comply with the Jeanne Clery Disclosure of 
Campus Security Policy and Crime Statistics Act, and the Violence Against Women Act (VAWA). 
This report is prepared in cooperation with local law enforcement agencies surrounding our 
campus and other College properties, Campus Safety, Residence Life, the College’s conduct 
system, the Dean of Students, the Title IX Coordinator, and other College departments. 
 
Campus crime, arrest, and referral statistics include those reported to Campus Safety, 
designated campus officials (Campus Security Authorities), including but not limited to 
directors, deans, residential life personnel, student conduct personnel, advisors to 
students/student organizations, athletic coaches, other college employees, and local law 
enforcement agencies. The data is then entered in the College’s daily crime log and used in the 
annual statistical report. 
 
Each year, no later than October 1, the Secretary of the College provides to all enrolled students, 
faculty, and staff an e-mail notification with the website address to access the annual report 
and campus crime statistics. Additionally, a post card is provided to Admissions and Human 
Resources to provide to prospective students or employees with the information on how to 
access the annual security report. Copies of the report may also be obtained at The College of 
Wooster Campus Safety Department located at the Culbertson/Slater Complex – 602 E. Wayne 
Ave, Wooster, Ohio 44691—or by calling (330) 263-2590. Prospective employees and students 
may also obtain a copy of the report through Campus Safety as listed above. 
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Whom to Contact with Questions Regarding the Annual Security Report 

mailto:cow-security@wooster.edu
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Role, Training, Authority, and Jurisdiction of Security Personnel 
Campus Safety is the College department most directly responsible for campus safety and 
security.  Its mission is to “promote and preserve the security and safety of The College of 
Wooster community. We will provide an ethical, people-oriented work environment where 
everyone may enjoy their community, utilize their talents, respect one another and grow as 
individuals.” Campus Safety is comprised of a Director, Assistant Director, 2 Supervisor, 6 full-
time officers, 1 part-time officer, full-time dispatchers, and 8 student security officers. All full-
time officers have completed specialized security training and complete yearly training 
seminars. Campus Safety officers are uniformed security officers who patrol the campus 24 
hours a day by cruiser, bicycle, golf cart, and/or on foot; they are unsworn officers which means 
they can enforce College policies, but they do not have the authority to make an arrest. Officers 
remain in contact by radio with each other and/or the College’s 24-hour staffed dispatch center. 
Officers also are in radio contact with the City of Wooster Police and Fire Departments. 
 
The duties of Campus Safety officers include preventing crime, taking reports, investigating 



https://scotweb.wooster.edu/




https://inside.wooster.edu/safety/
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College staff if the behavior or actions interfere with the mission of the College or the 
relationship with the larger community. 

Section III: Security of and Access to Campus Facilities 
 

Campus Access Policies and Procedures 
The College of Wooster is a residential college that recognizes that the close association of 
students, faculty and staff is an important element in education. Most students live in residence 
halls and small houses owned by the College. Many members of the faculty and staff live near 
the campus and are readily accessible to students. 
 
Residence halls and small College houses always remain locked 24/7. Students’ room doors are 
secured by either key locks or a card reader system (swipe access). Cores are changed in 
response to any significant security breach such as a stolen room key.  Campus Safety officers 
conduct regular interior and exterior patrols of the College property. Resident Assistants are 
selected and trained to serve in all residence halls and have on-site responsibility for security, 
fire protection and general safety. Campus Safety works closely with the College’s Facilities 
Department to ensure proper functioning of all outside telephones (all residence halls have 
exterior phones) that ring directly to CAMPUS SAFETY. Campus Safety immediately notifies the 
College’s Dean-on-call in the event of any serious incident that involves a student. 
 

On-Campus Student Housing Facilities 
 

Residence Halls and Small Houses 
For reasons of safety, all residence hall exterior door card readers are programmed to allow 
access at all times. Students living in small houses may gain access to their houses 24 hours a 
day using exterior door card readers or assigned exterior door keys where applicable. Residents 
are responsible for their guests in a residential unit and should take responsible precautions to 
guarantee the security of other students living in the unit. Students may not have the key(s) or 
swipe access to their student room or residential unit duplicated or permit another individual to 
use one’s key(s) or card key. Students may not access buildings and other College facilities 
after closing hours (hours vary per building or space). Should a student have permission to 
access a building or space after closing hours, Campus Safety should be contacted to grant 
access. Students granted access to a space after closing hours are not permitted to bring other 
students into the space unless they have been given written permission by a member of the 
College staff. 
 

Roof, Attic, and Basement Access 
Students are not permitted on roofs except as necessary for emergency evacuation. Students 
may not use attic spaces in their residential spaces without permission from Residence Life. 
Basement access is permitted for the purpose of using laundry facilities. Students may not 
utilize basement space for social activities, storage, or as a living space. 
 

Lounge Space 
Students are strongly encouraged to utilize lounge spaces to socialize, complete homework, 
hold meetings etc. However, lounge spaces may not be utilized for the purpose of sleeping or 
holding “sleepovers.” Students needing immediate assistance locating a place to sleep outside 
of their assigned residential space should contact Residence Life or Campus Safety. 
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Security Considerations Used in the Maintenance of Campus Facilities 
Employees who maintain campus facilities have general access to public spaces within on- 
campus student housing facilities. Only Residence Life staff and Security personnel are able to 
swipe into student rooms. If vendors from outside the College are on campus to perform 
maintenance work, they are accompanied by an employee of the College’s Facilities 
Department. 

https://inside.wooster.edu/get-help/
https://inside.wooster.edu/title-ix/harassment/


https://inside.wooster.edu/title-ix/nondiscrimination/
https://inside.wooster.edu/title-ix/nondiscrimination/
https://cm.maxient.com/reportingform.php?Collegeof�ۿ۴�ý&layout_id=60
https://inside.wooster.edu/title-ix/nondiscrimination/
https://cm.maxient.com/reportingform.php?Collegeof�ۿ۴�ý&layout_id=20
https://cm.maxient.com/reportingform.php?Collegeof�ۿ۴�ý&layout_id=20
https://codes.ohio.gov/ohio-revised-code/section-3719.011
https://inside.wooster.edu/student-rights/anti-hazing-policy/
https://inside.wooster.edu/student-rights/hazing/
https://cm.maxient.com/reportingform.php?Collegeof�ۿ۴�ý&layout_id=21
https://cm.maxient.com/reportingform.php?Collegeof�ۿ۴�ý&layout_id=22


https://www.wooster.edu/info/get-help/medical/
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Confidentiality will be maintained to the fullest extent possible to preserve a complainant’s 
identity and privacy. 
 

Mandatory Reporting 
All College employees, including Resident Assistants (RAs), are mandatory reporters. If they are 
aware of an allegation of discrimination, harassment, retaliation, and/or sexual misconduct, 
they must report it to one of the officials named above. Details of the allegation will not be 
shared unless there is a pattern of abuse or cause for fear for the safety of the complainant or 
the safety of others or the misconduct is a felony that is required by law to be reported. If 
personally identifiable information is shared, it will be shared with as few people as possible, 
and all efforts will be made to protect privacy to the greatest possible extent. 
 

Formal Reporting Options 
Complainants have the right, and can expect, to have complaints taken seriously by The College 
of Wooster when formally reported, and to have those incidents investigated and properl(e)7(n)7(t)9(i)-6(f)7(i)-6(ab)-7(l)-6(e)7( i)-8(n)7(f)7(orm)-8(at)7(i)-6(on)8t.
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The daily crime log is designed to disclose crime information on a more-timely basis than the 
annual statistical disclosures via this report. It includes crimes that are reported directly to 
Campus Safety, as well as crimes that are initially reported to another Campus Security 
Authority (CSA) or to a local law enforcement agency who subsequently reports them to 
Campus Safety. The log is also shared with and printed by the school newspaper on a weekly 

https://inside.wooster.edu/safety/
/wp-content/uploads/2022/09/2022-2023_Emergency-Response-booklet.pdf
/wp-content/uploads/2022/09/2022-2023_Emergency-Response-booklet.pdf


http://www.wooster.edu/




   

 

 



https://www.icrimewatch.net/index.php?AgencyID=55195&disc=55195
mailto:wcso@wcjustice-center.org
http://www.waynecountysheriff.com/
http://www.icrimewatch.net/index.php?AgencyID=55149
mailto:OHLegSupport@ohioattorneygeneral.gov
http://www.ohioattorneygeneral.gov/
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Students and employees who violate federal, state or local laws or policies of the College will be 
subject to criminal and/or institutional disciplinary action, up to and including permanent 
separation and/or termination of employment. Ignorance of the law and the Colleges’ policy is 
not an excuse for any violations. 
 

Drug and Alcohol Abuse Prevention, Education, and Counseling Programs 
An online platform of educational modules is a primary tool for students, faculty, and staff that 
addresses sexual harassment, dating and domestic violence, stalking, bystander intervention, 
discrimination, and alcohol/drug use. 
 

For Students 
The College provides two days of educational programming for first year students before the 
start of their first semester. Programs address alcohol and drug use, sexual misconduct, and 
bystander intervention. Throughout the year, educational programs are offered to all students 
often in conjunction with programs co-sponsored by student organizations. Open training 
sessions are held for faculty and staff throughout the year. 
 
Students who violate the College’s alcohol and other-substance policy participate in an online 
educational module that follows up on material learned in the first online assessment. A small 
group program designed as an opportunity for increased awareness, peer support, and 
educational information about the personal, social, and health risks involved in alcohol and 
substance use is another opportunity to provide students with needed assistance. Students 
indicating the need for a chemical dependency assessment will be referred to a qualified 
counselor on staff or in the community.  
 
Other programs available include: 
¶ Referral to inpatient facilities, if necessary 

¶ 

/wellness-center/education/
/wellness-center/education/
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Employees should contact the Benefits Administrators in the Office of Human Resources 
(extensions 2016, 2609) for information regarding applicable coverage. 
 
In-hospital programs, including outpatient post-release follow up based on individual and group 
counseling, are available in several Northeast Ohio hospitals. Employees interested in further 
information may consult the staff in the Office of Human Resources. 
 

Possession, Use, and Sale of Alcoholic Beverages and/or Illegal Drugs  
 

Student Alcohol and Other Drugs Policies 
The presence of alcohol in a campus setting raises several complex issues, which include 
behavioral, safety, and legal problems. The College of Wooster does not consider the use of 
alcoholic beverages and/or other drugs as necessary to the process of higher education. The 
College also respects and complies with state and federal laws. Therefore, it is necessary for 
the College to define certain restrictions regarding the possession, use, consumption, 
furnishing, and purchase of alcoholic beverages. 
 
Students are expected not to abuse their minds or bodies by use of harmful or illegal drugs, 
including the excessive or untimely use of alcohol. Students who choose to drink will use 
alcoholic beverages responsibly and will be held accountable for irresponsible use. The College 
considers it to be a violation of a College policy to endanger oneself or others through the use 
of alcohol. Impairment of a student’s judgment as a result of alcohol use does not relieve a 
student of responsibility. 
 
General Definitions 
¶ Permanent resident: A resident of an approved college space who attends or is 

employed by the college or has otherwise been approved by the college for residency in 
a specific space for at least the length of a semester. 

¶ Persons: This shall include both students and non-students. Serve: To provide food or 
beverage to another individual. 

¶ Sober: Person abstaining from substance use for a given period of time. 
¶ State Law: Ohio state law: Ohio Revised Code §4301.69(B) prohibits consumption of 

alcoholic beverages by persons less than 21 years of age and furnishing alcoholic 
beverages to anyone under the age of 21. Each person is expected to know the Ohio 
state laws regarding the sale and consumption of alcohol. The possession or use of any 
alcoholic beverages in violation of these statutes on College property or in student 
residences is subject to disciplinary action. 

 
Policy for Alcohol Use 
 
Persons under the age of twenty-one (21): 
¶ May not possess or consume alcoholic beverages; 
¶ May not host alcohol consumption in their room. Persons under the age of nineteen 

(19): 
¶ May not serve alcohol at a registered social event. Persons under the age of eighteen 

(18): 
¶ May not attend a registered social event where alcohol is being served. 

 
Other provisions: 



   

 

   

 

 

The College of Wooster Annual Security & Fire Safety Reports 2022 ҭ Page 24 

¶ No alcohol may be provided to a person under twenty-one (21) years of age. 
¶ No person shall possess an open container or be under the influence of alcohol while 

operating a vehicle. 
¶ No individual will coerce a person(s) to drink alcohol or use other drugs. 
¶ Beer and wine are the only alcoholic beverages that may be served at approved 

functions, and they must be served in accordance with the provisions set forth in Social 
Events with Alcohol. 

¶ Engaging in activities, whether alcohol is present or not, that promote irresponsible or 
high-risk drinking (e.g., drinking games, use of funnels, chugging contests, or any means 
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¶ Campus grounds, with the exception of pre-approved, College-sponsored events 
¶ Athletic fields 
¶ Academic buildings, with the exception of pre-approved, College-sponsored events 

¶ Parking lots, sidewalks, and City of Wooster streets. 
 
Students may consume alcohol in common kitchens in residence halls as long as the alcohol is 
attended at all times. Students may not leave alcohol unattended in residence-hall kitchens. 
No person may display advertisements or items (e.g., signs, posters, photographs, bottles) that 
promote illegal drug and/or alcohol products in the unauthorized venues or any public spaces of 
the campus (e.g., hallways, lounges, bathrooms, exterior windows of residence halls, grounds, 
parking lots, etc.). 
 
Seizure of Alcohol 
College officials may require a student to surrender possession of alcohol and paraphernalia in 
cases where a person is: 

¶ Under 21 years of age 

¶ Distributing alcohol to any person under 21 years of age 
¶ Putting self and/or others at risk 
¶ Violating College policy and/or federal, state, or local law 

Spaces for Alcohol Consumption 
Consumption of alcoholic beverages by those of legal drinking age is limited to the confines of 
student rooms, designated social lounges, or at an approved social event where alcohol service 
has been approved. 
 
These spaces are updated on a yearly basis by the Office of Residence Life and the Director of 
Student Rights and Responsibilities and sent to Scot Council for approval. Information about 
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¶ Residential units or other recog

https://inside.wooster.edu/student-rights/scots-key/
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not being served does not need to be registered in advance. At such gatherings, the policy for 
individual consumption applies. (This is intended to keep medium-sized gatherings at which 
some individuals may be consuming alcohol from requiring registration - e.g., Super Bowl 
parties, Oscar-watching gatherings, etc.) However, the College must be notified of such 
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At events of at least twenty-five (25) people where alcohol is being consumed, the following 
rules apply: 

¶ Large social gatherings or events held Sunday through Thursday may start no earlier 
than 6:00 p.m. and must end by 10:30 p.m., not exceeding three (3) hours in duration. 

¶ Events held Friday and Saturday may start no earlier than 6:00 pm and must end by 1:00 
a.m. but may not exceed five (5) hours in duration unless approved by a designated 
member of the Office of Student Life. 

 
Clean-up of Events 
The College recognizes that some events may have spills and trash. Those who host the event 
are required to clean up the space by 7:00 a.m. the next morning. This is not the responsibility 
of the guests, Custodial Staff, resident assistants, other College personnel, or residents of the 
building. 
 
Event hosts are not required to mop but are expected to clean up any spills, remove trash off the 
floor, and take all trash from the party out of the building to the nearest dumpster at the end of 
the event. 
 
Sober Contact 
There must be a person both present at the event and abstaining from consumption in order to 
work with college officials should a problem arise. 
 
At events where alcohol is being served in addition to being consumed, the following rules also 
apply: 
¶ Alcohol may only be served for the initial two (2) hours of the event. 
¶ Beer and wine are the only alcoholic beverages that are to be served at a social event by 

appropriate serving sizes. A serving of alcohol is either a 12 oz. portion of beer or a 5 oz. 
portion of wine. 

¶ During a registered social event where alcohol is served, all alcohol must be served and 
consumed in an individual, prepackaged container. 

¶ In order to reduce the risk of injury, all alcohol must be served in clear plastic containers 
or aluminum cans. No alcohol may be served or consumed from glass bottles. 

¶ It should be known that all types of mixed drinks (e.g., “Jungle Juice”) are completely 
prohibited from any Social Gathering. 

¶ Groups may only have 48 oz. of beer or 20 oz. of wine (approximately 4 drinks) per 
anticipated guest of legal drinking age available at the party. 

 
Non-alcoholic beverages and food is required at all functions when alcohol is being served. 
Non-alcoholic drinks must be made available in quantity, prominence, and accessibility at least 
equal to that of the alcoholic beverages to be served. Non- alcoholic beverages may include but 
are not limited to soda, juice, lemonade, and bottled water. Clear cups must be provided. 
 
Sober Servers 
Servers serving beer or wine at a social event must be at least nineteen (19) years of age and 
must have completed the appropriate training sessions provided by the College. Training must 
be renewed on an annual basis. 
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Servers must be sober and remain sober for the duration of their serving shift. Any Server found 



   

 

   

 

 

The College of Wooster Annual Security & Fire Safety Reports 2022 ҭ Page 30 

¶ Use. 
¶ Offering for sale, manufacturing, or distributing. 
¶ Possession. 

¶ Drug paraphernalia (pipes, bongs, clips etc.). 
 
Under these statutes and College policy, “drugs” are understood to include, but are not limited 
to, marijuana as well as the following: barbiturates, amphetamines, prescription tranquilizers, 
LSD compounds, mescaline, psilocybin, DMT, cocaine and other narcotics or opiates. Students 
that are taking any of these drugs under prescription of a doctor must be also complying with 
Ohio state laws and federal laws related to the use of the drug(s). Any individual guilty of 
violating civil statutes or institutional policy in and on College property or as part of any off-
campus activity sponsored by the College is subject to College disciplinary action up to and 
including suspension, expulsion, referral to the civil authorities for prosecution and/or referral to 
an appropriate counselor or rehabilitation treatment program. 
 
Sale of Drugs 
The College considers the selling and offering for sale of illicit drugs to others to be a 
particularly serious offense. Any such offense will be referred to the law enforcement 
authorities and those authorities, when possessing proper documents, may have access to any 
building on campus without prior notice and they will have the complete cooperation of College 
personnel. 
 
Law Enforcement  
The College works closely with local law enforcement, including the Wooster Police 
Department. The College does not protect students who possess, use, or sell drugs from 
prosecution under federal, state, or local laws.  
 

Drug-Free Workplace Policy 
The unlawful possession, use, manufacture, sale, or distribution of illegal drugs, drug 
paraphernalia, controlled substances (including prescription medications possessed or used by 
persons other than those for whom prescribed or for purposes other than those for which the 
medication was prescribed) and alcohol by students and employees on the property of the 
College, in College-supplied vehicles, or as part of any of its activities is prohibited. 
 
Compliance with the Drug-Free Workplace Policy and procedures is a condition of employment. 
Failure or refusal of an employee to abide by the standards of conduct, sign any required 
documents, submit to any inspection or tests, or follow any prescribed course of alcohol or 
substance abuse treatment will be considered just cause for termination. 
 
This policy does not ak
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inform the supervisor of potential adverse drug or alcohol effects on work performance or 
safety may result in disciplinary action. 
 

Enforcement of State Underage Drinking and Drugs Laws 
 

Student Policy Violations and Educational Sanctions 
The College of Wooster strives to educate students and take preventative approaches to 
alcohol use but cannot condone any illegal or harmful use of alcohol. If a student violates the 
College’s alcohol policy, the ideal approach is an educational response to empower the student 
to make better choices for themselves. However, in cases where a student has put themselves 
or others at substantial risk of harm, punitive sanctions may also be imposed. In appropriate 
situations (e.g., in connection with an emergency if knowledge of the information is necessary 
to protect the health or safety of the student or other individuals) the student’s parent or 
guardian may be notified. 
 
All policy violations are addressed through the College’s conduct process. The table of 
violations and typical sanctions provided below describes what may typically occur if a student 
has been found in violation of the College’s alcohol policy: 
 
Violation/Occurrence Possible Typical Sanction 

Students that have 

  403.6at have
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prohibited activity are broad, and individuals convicted of a violation of these prohibitions face 
mandatory fines and, in many cases, mandatory incarceration. 
 
Members of The College of Wooster Community should also be aware that any citations issued 
by law enforcement agents are independent of the College’s conduct system and processes, 
and do not serve in lieu of sanctions that may be imposed by the College. 
 
Ohio Revised Code: 
 

 
A complete list of Ohio alcohol offenses and possible penalties can be found in Chapter 4301 of 
the Ohio Revised Code. 

https://codes.ohio.gov/ohio-revised-code/chapter-4301
https://codes.ohio.gov/ohio-revised-code/chapter-4301
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https://codes.ohio.gov/ohio-revised-code/chapter-2925
https://codes.ohio.gov/ohio-revised-code/chapter-2925
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21 U.S.C. 881 (a) (4) 
¶ Forfeiture of vehicles, boats, aircraft, or any other conveyance used to transport or 

conceal a controlled substance. 
 
21 U.S.C. 844a 
¶ Civil fine of up to $10,000 (pending adoption of final regulations). 

 
21 U.S.C. 853a 
¶ Denial of federal benefits, such as student loans, grants, contracts, and professional and 

commercial licenses, up to one (1) year for first offense, up to five (5) years for second 
and subsequent offenses. 

 
18 U.S.C. 922 (g) 
¶ Ineligible to receive or purchase a firearm. 

 

Medical Assistance Amnesty 
The College is committed to providing a safe and healthy environment for all members of the 
campus community. There are times when a student may consume alcohol to a level of 
extreme intoxication or a student may have a medical emergency following the use of drugs 
and/or alcohol. Signs of a medical emergency may include but are not limited to vomiting, loss 
of coordination or balance, loss of consciousness, and/or bouts of unresponsiveness. In those 
cases, the College considers the safety, health, and well-being of students paramount to 
documenting students for minor violations of the code of student conduct. To encourage 
students to seek help for students who are in need of medical assistance under those 
circumstances, the College will consider Medical Assistance Amnesty for both the student in 
need of medical assistance and the student(s) seeking help on behalf of that student. 
 
The College may apply Medical Assistance Amnesty as a resolution to minor policy violations 
under the following circumstances: 
¶ For a student who requires medical assistance. 
¶ For a student who is a victim of certain crimes, such as physical assault, sexual assault, 

or sexual misconduct. 
¶ For a student who is assisting another student in need of medical assistance. 

¶ For a student who is reporting a serious crime and/or policy violation to the appropriate 
authorities. 

 
The determination of whether or not Medical Assistance Amnesty is granted is based on the 
totality of the circumstances and is determined by the Director of Student Rights and 
Responsibilities. The list of minor policy offenses for which a student may be granted Medical 
Assistance Amnesty includes: 
¶ Possession or consumption of alcohol by persons under 21 years of age; 
¶ Irresponsible use of alcohol; and/or 
¶ Open container violation. 

 
The granting of Medical Assistance Amnesty by The College of Wooster has no bearing on any 
criminal or civil proceeding that may be filed through the City of Wooster or State of Ohio court 
systems. Medical Assistance Amnesty may, but will usually not, be granted under the 
circumstances similar to those listed below: 
¶ When there are multiple or repeated incidents involving the same student; 
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¶ In cases in which a drug offense could result in a criminal arrest or a felony drug 
violation, e.g., when drug paraphernalia is present and State law requires that it be 
reported; or 

¶ When a student has a history of conduct violations at the College. (Exception: If the 
student is a victim of a crime, their history of conduct violations does not prevent the 
granting of Medical Assistance Amnesty.) 

 
In cases where Medical Assistance Amnesty is granted, no violation of the code of student 
conduct will be recorded against the student. However, the College reserves the right to require 
a student to complete one or more educational programs in lieu of formal, conduct sanctioning. 
Failure to complete the required program(s) may result in the loss of Medical Assistance 
Amnesty in which case the College would proceed with formal charges against the student for 
the policy violation(s). 
 

Safe Harbor By Seeking Assistance 
The College of Wooster believes that students with substance addictions or dependencies 
deserve the opportunity to seek assistance outside of the threat of drug tests or conduct 
sanctions without concern for charges of minor policy violations being filed through the student 
conduct process. Students who voluntarily seek assistance for themselves may be granted Safe 
Harbor. In consideration of the safety, health, and well-being of the student, the College reserves 
the right to require a student to complete one or more educational programs and/or to agree to 
a written action plan to address the addiction/dependency. Failure to complete the required 
educational programs and/or to follow the written action plan may nullify the Safe Harbor 
protection. 
 

Health Risks of Alcohol and Other Drugs 
Alcohol and other drug consumption cause a number of marked changes in behavior. Even low 
doses significantly impair the judgement and coordination required to drive a car safely, 
increasing the likelihood that the driver will be involved in an accident. Negative effects of 
ingested alcohol and other drugs can include decreased responsiveness, slurred speech, 
impaired judgment, lack of coordination, and combativeness. At higher blood levels, central 
nervous system depression including vomiting, hypertension, depressed respirations, 
pulmonary aspiration, stup
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Prevention Programs 
The College of Wooster engages in a variety of programs to educate the campus community on 
dating and domestic violence, stalking, and sexual assault and to reduce their prevalence. 
 
All new employees, including faculty, receive dedicated in-person training that covers 
prevention, response, and reporting of dating and domestic violence, stalking, and sexual 
assault. All new employees then complete a required follow-up online program through Vector 
that addresses dating and domestic violence, stalking, sexual assault, sexual harassment, and 
discrimination.  All faculty, as well as designated student-facing employees, receive ongoing in-
person training, supplemented by written resource materials, which cover prevention, response, 
and reporting of dating and domestic violence, stalking, and sexual assault. 
 
All incoming (first-year and transfer) students are required to complete an online educational 
program designed by Campus Clarity that educates students on how to confront and prevent 
substance abuse, intimate partner violence, and sexual assault on campus. All incoming 
students then complete in-person sessions with an outside educator focusing on bystander 
intervention and relationships and sexual respect, followed by an in-person session with 
Residence Life staff regarding community expectations. 
 
All students are offered opportunities to participate in all-campus programming, including 
educational programs on how to assist a friend who has experienced sexual violence, how to 
recognize warning signs of intimate partner violence or stalking, and how to intervene in high- 
risk situations. All students are also exposed to passive programming, including posters, 
brochures, and table tents. All members of athletic programs also receive training on gender- 
based violence and intervention techniques through the “It’s On Us” program. 
 

Safe and Positive Options for Bystander Intervention 
 
When an incident of sexual or relationship violence is about to take place, there are often 
bystanders who may notice a red flag or warning signs, or something simply makes them 
uncomfortable. In many cases, bystanders can intervene to change the outcome or de- 
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¶ Look out for your friends and ask them to look out for you. Respect them and ask them 
to respect you. 

 
Victim-blaming is never appropriate, and the College of Wooster fully recognizes that only those 
who commit sexual misconduct are responsible for their actions. It is never the reporting party’s 
fault and these tips are offered in the hope that recognizing patterns can help everyone reduce 
the risk of victimization. 
 

General Procedures for Reports of Sexual Misconduct 

¶ The College notifies its students and employees about existing counseling, health and 
mental health, victim advocacy, legal assistance, and other services available both on 
campus and in the local community, which is in written form on its website.   

¶ The College will provide written notification to victims about available options and 
assistance in academic, living, transportation, working, and protective measure 
situations, including how to request these changes and who to contact at the institution. 
This is similar to a provision in the College’s Interim Anti-Sexual Harassment, 
Discrimination, and Sexual Misconduct Policy, but this applies to accommodations 
outside the disciplinary process, also.  

¶ Regardless of whether a victim reports to campus police or law enforcement, 
accommodations or protective measures are available if the victim requests them and if 
they are reasonably available.   

¶ Following a report of dating violence, domestic violence, sexual assault, or stalking, 
whether the offense occurred on or off campus, the institution will provide the student or 
employee a written explanation of the student’s or employee's rights and options. 

¶ All reports and complaints will be adjudicated under a standard of a preponderance of 
the evidence. 

¶ Investigation and adjudication procedures shall be prompt, fair and impartial. They will 
be conducted by officials who receive annual training on conducting fair and impartial 
investigations and ad.63 Tm
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[( )] TJ
ET
Q
q6
0 gage 



   

 

   

 

 

The College of Wooster Annual Security & Fire Safety Reports 2022 ҭ Page 43 

without consent or by force, intimidation, coercion, or manipulation. Prohibited conduct
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¶ Be afforded the presumption that they have not violated this policy until a determination 
regarding responsibility is made at the conclusion of the grievance process  

 
Notice of Non-Discrimination  
The College of Wooster adheres to all federal, state and local civil rights laws banning 
discrimination in private institutions of higher education. The College of Wooster will not 
discriminate against any employee, applicant for employment, student, or applicant for 
admission on the basis of race, color, sex/gender, gender identity, gender expression, 
pregnancy, political affiliation, religion, creed, ethnicity, national origin (including ancestry), 
citizenship status, physical or mental disability of a qualified individual, age, marital status, 
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¶ On-campus Programs: This policy applies if illegal discrimination or harassment, 
including, but not limited to prohibited conduct has been alleged to occur on property 
owned or controlled by the College.  

¶ Off-campus College Programs: This policy applies if illegal discrimination or 
harassment, including, but not limited to prohibited conduct has been alleged to occur in 
the context of College employment or educational programs or activities, such as but 
not limited to Wooster study abroad programs, Wooster internship programs, 
trips/retreats organized by Wooster, etc.  

¶ Off-campus: This policy applies if illegal discrimination or harassment, including, but not 
limited to prohibited conduct has been alleged to have occurred on a property not 
controlled by the College if there are adverse, on-going effects that create a hostile 
environment for any member of the Wooster community at or on College of Wooster 
property.  

 
Sexual Misconduct Jurisdiction applies to the following types of Prohibited Conduct:  

¶ Sexual Misconduct: Sexual Harassment   

¶ Sexual Misconduct: Non-Consensual Sexual Intercourse   
¶ Sexual Misconduct: Non-Consensual Sexual Contact  
¶ Sexual Misconduct: Sexual Exploitation  
¶ Sexual Misconduct: Stalking   
¶ Sexual Misconduct: Intimate Partner Violence  

¶ Sexual Misconduct: Indecent Exposure  
 
Procedures for Incidents Involving Individuals Who are Not Current Members of the Campus 
Community:  In complaints of alleged violations of the Anti-Sexual Harassment, Discrimination, 
and Misconduct Policy by persons who are not currently members of the campus community, a 
report can be filed with the Office of the Dean of Students, the Title IX Coordinator, Campus 
Safety, and/or the Director of Alumni Relations, if the matter involves an alumnus. The Title IX 
Coordinator and a designee from Alumni Relations will meet to determine if the alleged 
violations affect a substantial College interest.  The violation affects a substantial College 
interest if: it occurred on College property, it occurred on non-College property during an event 
associated with the College, or has significant impact or disruption on a current member of the 
College community.  
 
The designees will meet and determine an appropriate response, including, but not limited to:  
¶ Citation or written warning  
¶ Restitution: in complaints involving vandalism or property damage  
¶ Exclusion from College property and/or events associated with the College  
¶ Referral to appropriate law enforcement agency(ies)  

 
Procedures for Incidents Involving Admitted Students:  In some cases, the College may choose 
to investigate an allegation of policy violation(s) depending on the nature of the report. The 
College reserves the right to rescind admission without an investigation prior to the first day of 
classes.  
 
Procedures for Incidents Involving a Member of the Board of Trustees: Complaints against a 
member of the Board of Trustees should be directed to the Chair of the Board of Trustees and 
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Procedures for Incidents Involving the Title IX Coordinator:  Complaints against the Title IX 
Coordinator should be directed to the President of the College.  In the event of a complaint 
against the Title IX Coordinator or someone to whom they report, alternative arrangements will 
be made to ensure an impartial investigation and adjudication.  The alternative 
arrangements 
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incapable of giving consent because of their age or because of

their
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The course of conduct must be committed on the basis of the victim’s sex. Stalking that is not 
on the basis of sex or gender will be resolved through procedures discussed in the Scot’s Key 
(for students), Faculty Statute (for faculty), or Employee Handbook (for non-faculty employees).  
 
Sexual Misconduct  
As discussed in the “Scope of Policy” section, the College must distinguish certain types of 
conduct based on where it occurs or if it does not meet certain definitions as required by Title IX 
law and regulations. The College is committed to addressing all Sexual Misconduct and the 
prohibited conduct under this section is addressed by the policy over a larger jurisdiction than 
that of Title IX Misconduct. The adjudicatory procedures for all prohibited conduct, whether Title 
IX or Sexual Misconduct, are identical to ensure a fair process to all parties involved.  
 
The following are definitions for types of Sexual Misconduct:  
¶ Sexual Misconduct: Sexual Harassment: Sexual harassment is any unwelcome conduct 

on the basis of sex when one or more of the following conditions are present: 
o Submission to or rejection of such conduct is an explicit or implicit condition of 

an individual’s employment, evaluation of academic work, or any aspect of 
a College program or activity; or  

o Submission to or rejection of such conduct by an individual is used as the basis 
for decisions affecting the individual; or,  

o Such conduct would be determined by a reasonable person to be so severe, 
pervasive, or objectively offensive that it creates a hostile environment.  A hostile 
environment only exists if it unreasonably interferes with or denies a person 
equal access to Wooster’s educational program or activity. Bullying or 
cyberbullying on the basis of sex, gender, sexual orientation, or gender identity 
may meet this definition.    
 

A single 
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A course of conduct includes two or more acts, including but not limited to, those in which the 
alleged perpetrator directly, indirectly, or through third parties, by any action, method, device, or 
means, follows, monitors, observes, surveils, threatens, or communicates to or about the 
complainant, or interferes with the complainant’s property.  
 
The course of conduct must be committed on the basis of the complainant’s sex. Stalking that 
is not on the basis of sex or gender will be resolved through procedures discussed in the Scot’s 
Key (for students), Faculty Statute (for faculty), or Employee Handbook (for non-faculty 
employees).  

¶ Sexual Misconduct: Intimate Partner Violence. Intimate partner violence is any act of 
violence or threatened act of violence that occurs between individuals who are involved 
or have been involved in a sexual, dating, spousal, or domestic relationship, or other 
intimate encounters.  Intimate partner violence may take the form of threats, assault, 
property damage, violence or threat of violence to one’s self, one’s sexual or romantic 
partner, or to the family members or friends of the sexual or romantic partner. Intimate 
partner violence affects individuals of all genders, gender identities, gender expressions, 
and sexual orientation and all racial, social, and economic backgrounds.  Dating violence 
and domestic violence are both forms of intimate partner violence.  

¶ Sexual Misconduct: Indecent Exposure. A person commits indecent exposure if that 
person exposes their genitals in a sexually explicit manner in any public place or in any 
place where there are other persons present under circumstances in which one knows or 
reasonably should know that this conduct is likely to offend or alarm others.  

 
Consensual Relationships  
There are inherent risks in any romantic or sexual relationship between individuals in unequal 
positions (such as faculty and student or supervisor and employee). Consensual romantic or 
sexual relationships in which one party maintains a direct supervisory or evaluative role over the 
other party create real or perceived impropriety and may be unethical. These relationships may 
be less consensual than perceived by the individual whose position confers power. The 
relationship also may be viewed in different ways by each of the parties. Furthermore, 
circumstances may change, and conduct that was previously welcome may become 
unwelcome. Even when both parties have consented at the outset to romantic or sexual 
involvement, this past consent may not remove grounds for a later charge of a violation of 
applicable sections of this policy, as consent within any sexual or intimate relationship may be 
withdrawn at any time. For these reasons, dating, romantic, or sexual relationships between 
students and faculty or students and coaches, including relationships that occur when the 
College is not in session or students are on leave, are prohibited. Faculty and coaches who 
violate this prohibition are subject to appropriate College adjudication processes and 
disciplinary action.  
 
For the personal protection of members of the community, relationships in which power 
differentials are inherent (department chair-faculty, faculty-staff, staff-staff, staff-student, 
Resident Assistant, and students over whom they have direct responsibility) are generally 
discouraged. However, if a relationship does exist, individuals with direct supervisory or 
evaluative responsibilities who are involved in such relationships must bring those relationships 
to the timely attention of their supervisor. It will likely be necessary to remove the employee 
from the supervisory or evaluative responsibilities or to shift a party out of being supervised or 
evaluated by someone with whom they have established a consensual relationship. While only 
faculty-student and coach-student relationships are prohibited by this policy, failure to self-





   

 

   

 

 

The College of Wooster Annual Security & Fire Safety Reports 2022 ҭ Page 54 

¶ If at any time during the sexual activity, any confusion or ambiguity arises as to the 
willingness of the other individual(s) to proceed, all parties should stop and clarify, 
verbally, the other’s willingness to continue before proceeding with such activity.  

 
Coercion  
The act of knowingly or willingly using unreasonable and persistent pressure to compel a 
person to initiate or continue sexual activity against their will is coercion. Coercion is generally 
non-physical and can include a wide range of behaviors, including threat of physical harm to the 
individual, the individual’s friends or family, significant threat to the individual’s property, abuse 
of power relationships, intimidation, manipulation, threats, and blackmail. Coercion may also 
include words or actions that threaten or endanger another individual’s health or safety or cause 
an articulable fear of harm.  Coercion may be emotional, intellectual, psychological, or moral.  
 
Force  
Force is the use or threat of physical violence or intimidation to overcome an individual’s 
freedom to choose whether or not they will participate in sexual activity.  
 
Incapacitation  
A person that lacks the ability to make informed, rational judgements and cannot consent to 
sexual activity is incapacitated. Incapacity can occur for many reasons, including when an 
individual is asleep or unconscious.  Where alcohol and drugs are involved, incapacitation is 
beyond a state of intoxication. If the person cannot understand the “who, what, when, where, 
why, or how” of sexual interaction, they are incapacitated.  An individual who engages in sexual 
activity when the individual knows, or should have known, that the other person is physically or 
mentally incapacitated has violated this policy.  It is not an excuse that the responding party 
was intoxicated and, therefore, did not realize the incapacity of the other party.   
 
Title IX Coordinator  
The Title IX Coordinator will be informed of all non-confidential reports of prohibited conduct 
under this policy, and will oversee the College’s centralized review, investigation, and resolution 
of those reports to ensure the College’s compliance with Title IX and the effective 
implementation of this policy. All references to actions by the Title IX Coordinator may be 
performed by the Title IX Coordinator or other designees.  
  
The Title IX Coordinator is:  
¶ Knowledgeable and trained in College policies and procedures and relevant state and 

federal laws  
¶ Available to advise any individual, including a complainant or a respondent, about the 

courses of action, formal or informal, available at the College and in the 0 1 505 231.TmlET
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College, as required by Ohio law (Ohio Revised Code 2921.22). The complainant may decline to 
participate in a law enforcement investigation.  
 
Campus Reporting Options  
 
Title IX Coordinator  
To enable the College to respond to all reports in a prompt and equitable manner, the College 
encourages all students to report violations of this policy directly to the Title IX Coordinator. 
Employees are encouraged to report directly to the Title IX Coordinator. However, the College 
recognizes that a student or employee may choose to report to any trusted employee of the 
College. All College employees, except those who are designated as confidential resources, are 
considered “mandated reporters" and are required to share all known information related to a 
report, including the identities of the parties with the Title IX Coordinator.  The College also 
designates “Officials with Authority”, who are also required to report by the College and by the 
Department of Education’s Office for Civil Rights.  A list of Officials with Authority is available 
upon request.  The Title IX Coordinator will also accept reports from any other persons not 
named in this section.  
 
Student employees/volunteers who have responsibility for the welfare of other students, 
including Resident Assistants, are required to report all known information.   
 
Reports to the Title IX Coordinator may be made in person, by mail, by telephone, or by 
electronic mail, using the contact information listed for the Title IX Coordinator, or by any other 
means that results in the Title IX Coordinator receiving the person’s verbal or written 
report. Such a report may be made at any time, including during non-business hours, by using 
the telephone number or electronic mail address, or by sending mail to the office address 
listed below.  
  
Reports should be made to:  
¶ Joe Hall, Title IX Coordinator; jhall@wooster.edu; Longbrake Wellness, 570 East Wayne 

Avenue, Wooster, OH 44805; (330) 263-2350  
 
Campus Safety  
Campus Safety provides law enforcement response, crime prevention education, and security 
services to the campus community. The department also works closely with the Wooster Police 
Department, Wooster Fire Department, and other College offices to provide such services and 
resources to the Wooster community.  
Reports can also be made directly to Campus Safety, 24 hours a day, 7 days a week:  
¶ Campus Safety; Culbertson/Slater complex, 602 East Wayne Avenue; (330) 263-2590  

 
Confidential Reporting  
 
On-Campus  
If a reporting party would like the details of an experience to be kept anonymous (no personally 
identifiable information to be shared), the reporting party may speak with a “confidential 
employee.” A “confidential employee” is a licensed medical, clinical, or mental health 
professional, or ordained clergy member fulfilling their role under that licensure or ordination. A 
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there is reasonable suspicion of abuse of a minor (someone under the age of 18, or under the 
age of 21 with a developmental disability or physical impairment).  
 
All employees in the Longbrake Student Wellness Center (with the exception of the Title IX 
Coordinator) as well as the College’s Chaplain are “confidential employees.”

http://wooster.edu/offices/title-ix/
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campus and other similar measures, and/or referral to campus and community support 
resources.  
  
Wooster will maintain as confidential any supportive measures provided to the complainant or 
respondent, to the extent that maintaining such confidentiality would not impair the ability of 
Wooster to provide the supportive measures.  The Title IX Coordinator is responsible for 
coordinating the effective implementation of supportive measures.  
 
Wooster offers supportive measures to both complainants and respondents. If the Title IX 
Coordinator does not offer supportive measures to the complainant, the Title IX 
Coordinator will document the reasons why they did or did not take such action.  
 
The College of Wooster will implement initial remedial and responsive and/or protective actions 
upon notice of reported harassment, retaliation, and/or discrimination whether or not charges 
are initiated through the College’s conduct system and/or the state criminal system. Persons 
who make a complaint (complainants) and those against whom a complaint is filed 
(respondents) have the same remedial actions available to them when appropriate.  
 
Emergency Removal and Administrative Leave  
If, after receipt of a complaint and an individualized safety and risk assessment, Wooster 
determines that an immediate threat to the physical health or safety of any student or other 
individual arising from the allegations of prohibited conduct justifies removal of a respondent, 
Wooster may remove the respondent on an emergency basis. Threats must pose more than a 
generalized, hypothetical, or speculative risk to health and safety for emergency removal to be 
appropriate. Wooster will take steps to continue providing the removed respondent as much 
access to their educational activities as possible when the individual facts and circumstances 
of the removal are considered.  
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If a respondent is approaching graduation, the College reserves the right to withhold that 
student’s College of Wooster degree pending the conclusion of the resolution process.  
 
Filing a Criminal Complaint  
The College of Wooster strongly recommends that all complainants who have experienced a 
criminal offense report to local law enforcement agencies.  The College will not require an 
individual to speak with law enforcement officials. The filing and process for 
addressing prohibited conduct outside of the College’s resolution process is a separate entity 
from the College. The College will not wait for a conclusion from local law enforcement for any 
crimin

/get-help/
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and is then assaulted in the course of that relationship might be hesitant to report the 
incident to College officials.  The institution may, at its discretion, offer employee 
reporting parties amnesty from some policy violations (typically more minor policy 
violations) related to the incident. Amnesty may also be granted to witnesses on a case-
by-case basis.    

 
Advisors/Support Persons  
A complainant or a respondent has the right to an advisor/support person of their choice. A 
complainant or respondent may select one advisor/support person of their choice to 
accompany them to meetings addressing the complaint. In order to protect the privacy of all 
parties involved, multiple advisors/support persons are not permitted.  
 
Attorneys are permitted to act as advisors if the party chooses, at the party’s own expense.  The 
College does not provide or pay for attorneys as advisors.  All advisors are subject to the same 
campus rules, whether they are attorneys or not.  When an advisor is chosen, they will be 
provided a copy of the rules to review and sign.  The advisor’s role in any meeting, except 
a hearing, is limited to privately conferring with or writing notes to ngg n 
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There are limits to confidentiality and they include:  
¶ Mandatory Reporting of Child Abuse: All Wooster employees, including confidential 
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¶ Discuss the Clery Act and Ohio Revised Code obligations. Complainant’s personally 
identifiable information will never be shared with the campus community and/or with 
local law enforcement unless requested.  

 
This information will also be provided in writing.  
 
The Title IX administrator will ask questions to gain a basic understanding of the 
reported prohibited conduct. The questions will address the key facts to appropriately assess 
and determine next steps moving forward. If a complainant wants to move forward with a 
formal complaint, the Title IX administrator will determine if the formal complaint meets the 
following:  
¶ Does the information provided constitute a violation of the College’s sexual misconduct 

policy?  
¶ Does the conduct meet the threshold of being considered sexual harassment?  
¶ Should the College offer informal resolution?  

 
The determination for next steps will be made within three (3) business days of the intake 
meeting, and the complainant will be notified in writing of next steps.  
 
If upon review of the formal complaint, Wooster determines any of the following, Wooster will 
dismiss the complaint from investigation under this Policy if the alleged conduct:  
¶ The prohibited conduct in the formal complaint would not, if proven, constitute Title IX 

Misconduct; or  
¶ The prohibited conduct is alleged to have occurred outside of Wooster’s Title IX 

Jurisdiction.  
 
Wooster may also use Title IX Dismissal for a formal complaint when:  
¶ A complainant notifies the Title IX Coordinator in writing that the complainant would like 
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The assigned investigator will begin the formal investigation promptly, and will conduct the 
investigation in a manner that is complete, thorough and impartial. During the investigation, 
both the complainant and respondent may present statements, witnesses and other evidence to 
the investigator. The complainant, respondent, and witnesses with relevant information may be 
interviewed as part of the full investigation. The interviews will be supplemented by gathering of 
any physical, documentary, or other evidence, as appropriate and available. Follow-up interviews 
may be conducted by the investigator as needed. The full investigation is designed to provide a 
fair and reliable gathering of the facts.  
  
Consolidation of Formal Complaints  
Wooster may consolidate formal complaints as to allegations of sexual harassment against 
more than one respondent, or by more than one complainant against one or more respondents, 
or by one party against the other party, where the allegations of sexual harassment arise out of 
the same facts or circumstances. The same facts and circumstances means that the multiple 
complainants’ allegations are so intertwined that their allegations directly relate to all parties.  
Cases involving prohibited conduct under this policy and other misconduct from another 
Wooster policy will be adjudicated through the process under this policy. The decision-
maker/hearing panel will use the language from the outside policy to determine if a violation 
occurred and consult with a relevant office for a determination of sanctioning if necessary.  
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and to the College and/or one party violates the terms of the informal resolution. The Title IX 
Coordinator retains the discretion to determine if informal resolution is available for a specific 
case and, if applicable, the type of informal resolution that may be appropriate in a specific 
case.  
 
As part of informal resolution, the Title IX Coordinator may:  
¶ Resolve the report through the implementation of remedies when there is sufficient 

information about the nature and scope of the conduct to support such a response.  
¶ Act promptly to meet with the parties involved to inform them of the corrective actions.  

 
Remedies may include any option outlined in the Supportive Measures section of this policy. 
Other potential remedies may include targeted or broad-based educational programming or 
training, supported direct confrontation of the respondent, mediation when appropriate, and/or 
indirect action by the Title IX Coordinator or the College.  
 
Formal Resolution  
If an investigation proceeds to a formal resolution, the following procedures apply:  
 
Hearing  
Formal resolution of a complaint involves adjudication of the complaint through a Conduct 
Hearing. A Conduct Hearing is comprised of 1-3 voting members, none of which will be 
individuals who served as the Title IX Coordinator or investigator for that case.  The 
Hearing may be conducted by a single decision-maker or a hearing panel.  Sanctions may be 
determined by a single decision-maker or in consultation with a sanctioning panel.  The voting 
members have all received training on hearing cases of sexual misconduct.    
 
A complainant and/or respondent may challenge the participation of a Conduct 
Hearing member because of perceived conflict of interest, bias, or prejudice. Such challenges, 
including rationale, must be made to the Title IX Coordinator at least 48 hours prior to the 
commencement of the hearing.  It should be noted that in these cases, the hearing 
may be delayed to determine an appropriate replacement for any removed panel member.  At its 
discretion, the Title IX Coordinator will work with the Dean of Students Office (for 
students), Human Resources (for staff), and/or the Provost’s Office (for employees) 
to determine whether a panelist should be replaced or not.  A panelist will be replaced when 
they recuse themselves or when it is determined that their bias precludes an impartial hearing 
of the allegation.  
 
Hearings will be conducted with all parties physically present in the same geographic location 
or, at Wooster’s discretion or the request of either party, any or all parties, witnesses, and other 
participants may appear at the live hearing virtually, with technology enabling participants 
simultaneously to see and hear each other.  
 
A respondent, complainant, advisor of choice, and/or witness may not bring electronic devices 
that capture or facilitate communication (e.g., computer, cell phone, audio/video recorder, etc.) 
into a hearing room. The Decision-Maker/Panel will make an audio recording of the hearing to 
be kept on file in a secure location in the and/or in a secure database management 
system for at least seven years.  Files related to cases of prohibited conduct may be kept 
indefinitely.  Reasonable care will be taken to create a quality audio recording and minimize 





   

 

   

 

 

The College of Wooster Annual Security & Fire Safety Reports 2022 ҭ Page 71 

Wooster will provide an equal opportunity for the parties to present witnesses, including fact 
and expert witnesses, and other inculpatory and exculpatory evidence.  
 
Wooster will not restrict the ability of either party to discuss the allegations under investigation 
or to gather and present relevant evidence. A party’s communication with a witness or potential 
witness is considered part of a party’s right to meaningfully participate in furthering the party’s 
interests in the case, and not an “interference” with the investigation. However, where a party’s 
conduct toward a witness might constitute “tampering” (for instance, by attempting to alter or 
prevent a witness’s testimony), such conduct also is prohibited as retaliation.  
  
The parties will have an equal opportunity to inspect and review any evidence obtained as part 
of the investigation that is directly related to the allegations raised in a formal complaint, 
including the evidence upon which Wooster does not intend to rely in reaching a determination 
regarding responsibility and inculpatory or exculpatory evidence whether obtained from a party 
or other source. Wooster will not consider or provide for inspection and review evidence which 
Wooster knows was illegally or unlawfully created or obtained. Wooster may impose on the 
parties and party advisors 
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During the hearing, only relevant cross-examination and other questions may be asked of a 
party or witness.  
  
The following may be considered irrelevant for both questioning purposes at the hearing and for 
preparation of the investigative report:  
¶ Repetition of the same question;  
¶ Evidence that is duplicative of other evidence;  
¶ Information protected by a legally recognized privilege;   
¶ Questions and evidence about the complainant’s sexual predisposition or prior sexual 

behavior, unless:  
o Such questions and evidence about the complainant’s prior sexual behavior are 

offered to prove that someone other than the respondent committed the conduct 
alleged by the complainant, or;  

o The questions and evidence concern specific incidents of the complainant’s prior 
sexual behavior with respect to the respondent and are offered to prove consent;  

¶ Any party’s medical, psychological, and similar records, unless the party has given 
voluntary, written consent, and;  

¶ Party or witness statements that have not been subjected to cross examination at a live 
hearing.  

 
Wooster will not exclude relevant evidence because such relevant evidence may be unduly 
prejudicial, concern prior bad acts, or constitute character evidence, however, the decision-
maker/panel may objectively evaluate such evidence by analyzing whether that evidence 
warrants a high or low level of weight or credibility.  
  
Before a complainant, respondent, or witness answers a cross-examination or other question, 
the decision-maker/chair of the



   

 

   

 

 

The College of Wooster Annual Security & Fire Safety Reports 2022 ҭ Page 73 

unless the person holding such privilege has waived the privilege. The decision-
maker/panel will then issue a written determination of responsibility. The determination of 
responsibility will include:  
¶ Identification of the allegations potentially constituting sexual harassment  
¶ A description of the procedural steps taken from the receipt of the formal complaint 

through the determination, including any notifications to the parties, interviews with 
parties and witnesses, site visits, methods used to gather other evidence, and hearings 
held 

¶ Findings of fact supporting the determination 
¶ Conclusions regarding the application of the Policy to the facts 
¶ A statement of, and rationale for, the result as to each allegation, including a 

determination regarding responsibility, any disciplinary 
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decision-maker for the appeal will issue a written decision describing the result of the appeal 
and the rationale for the result and provide the written decision simultaneously to both parties.  
  
Grounds for appeal include:   
¶ Procedural irregularity that affected the outcome of the matter5;  
¶ New evidence that was not reasonably available at the time the determination regarding 

responsibility or dismissal was made, that could affect the outcome of the matter, and;  
¶ The Title IX Coordinator, investigator(s), or decision-maker(s) had a conflict of interest or 

bias for or against complainants or respondents generally or the individual complainant 
or respondent that affected the outcome of the matter.  
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¶ Rape: The penetration, no matter how slight, of the vagina or anus with any body part or 
object, or oral penetration by a sex organ of another person, without the consent of the 
victim. 

¶ Robbery: The taking or attempting to take anything of value from the care, custody, or 
control of a person or persons by force or threat of force or violence and/or by putting 
the victim in fear. 

¶ Aggravate Assault: An unlawful attack by one person upon another for the purpose of 
inflicting severe or aggravated bodily injury. This type of assault usually is accompanied 
by the use of a weapon or by means likely to produce death or great bodily harm. (It is 
not necessary that injury result from an aggravated assault when a gun, knife, or other 
weapon is used which could and probably would result in serious personal injury if the 
crime were successfully completed.) 

¶ Burglary: The unlawful entry of a structure to commit a felony or a theft. For reporting 
purposes this definition includes: unlawful entry with intent to commit a larceny or 
felony; breaking and entering with intent to commit a larceny; housebreaking; 
safecracking; and all attempts to commit any of the aforementioned. 

¶ Motor Vehicle Theft: The theft or attempted theft of a motor vehicle. (Classify as motor 
vehicle theft all cases where automobiles are taken by persons not having lawful access 
even though the vehicles are later abandoned—including joyriding.) 

¶ Weapons: Carrying, Possessing, Etc.: The violation of laws or ordinances prohibiting the 
manufacture, sale, purchase, transportation, possession, concealment, or use of 
firearms, cutting instruments, explosives, incendiary devices, or other deadly weapons. 

¶ Drug Abuse Violations: The violation of laws prohibiting the production, distribution, 
and/or use of certain controlled substances and the equipment or devices utilized in 
their preparation and/or use. The unlawful cultivation, manufacture, distribution, sale, 
purchase, use, possession, transportation, or importation of any controlled drug or 
narcotic substance. Arrests for violations of State and local laws, specifically those 
relating to the unlawful possession, sale, use, growing, manufacturing, and making of 
narcotic drugs. 

¶ Liquor Law Violations: The violation of State or local laws or ordinances prohibiting the 
manufacture, sale, purchase, transportation, possession, or use of alcoholic beverages, 
not including driving under the influence and drunkenness. 

 
Crime Definitions from the National Incident-Based Reporting System (NIBRS) User Manual 
from the FBI's UCR Program: 
¶ Sex Offenses: Any sexual act directed against another person, without the consent of 

the victim, including instances where the victim is incapable of giving consent. 
o Fondling—The touching of the private body parts of another person for the 

purpose of sexual gratification, without the consent of the victim, including 
instances where the victim is incapable of giving consent because of his/her age 
or because of his/her temporary or permanent ( i)-8(n)74.05 194.05 Tm
0 g
0 G
[(or b)-7(e)7(cau)4(s)-6(e)7( of)7( h)4(i)-6(s)-6(/)ec of the private body par
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¶ Robbery – The taking or attempting to take anything of value from the care, custody, or 
control of a person or persons by force or threat of force or violence and/or by putting 
the victim in fear. 

¶ Aggravated Assault – An unlawful attack by one person upon another for the purpose of 
inflicting severe or aggravated bodily injury. This type of assault usually is accompanied 
by the use of a weapon or by means likely to produce death or great bodily harm. It is not 
necessary that the injury result from an aggravated assault when a gun, knife, or other 
weapon is used which could and probably would result in serious personal injury if the 
crime were successfully completed. 

¶ Burglary – The unlawful entry of a structure to commit a felony or a theft. For reporting 
purposes this definition includes: unlawful entry with intent to commit a larceny or 
felony; breaking and entering with intent to commit a larceny; housebreaking; 
safecracking; and all attempts to commit any of the aforementioned. 

¶ Motor Vehicle Theft – The theft or attempted theft of a motor vehicle. This includes all 
cases where automobiles are taken by persons not having lawful access even though 
the vehicles are later abandoned (including joyriding). 

¶ Liquor Law Violations – The violation of laws or ordinances prohibiting; the manufacture, 
sale, transporting, furnishing, possessing of intoxicating liquor; maintaining unlawful 
drinking places; bootlegging; operating a still furnishing liquor to a minor or intemperate 
person; using a vehicle for illegal transportation of liquor; drinking on a train or public 
conveyance; and all attempts to commit any of the aforementioned. (Drunkenness and 
driving under the influence are not included in this definition.) 

¶ Drug Abuse Violations – Violations of state and local laws relating to the unlawful 
possession, sale, use, growing, manufacturing, and making of narcotic drugs. The 
relevant substances include: opium or cocaine and their derivatives (morphine, heroin, 
codeine); marijuana; synthetic narcotics (Demerol, methadones); and dangerous non



https://www.ecfr.gov/cgi-bin/text-idx?rgn=div8&amp;node=34%3A3.1.3.1.34.4.39.6
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On public property 0 0 0 
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¶ Rape.** (prior to August 1, 1992) The carnal knowledge of a person forcibly and/or 
against that person’s will, or not forcibly or against that person’s will. 

 

Unfounded Crime Reports 
When a criminal report has been fully investigated by sworn or commissioned law enforcement 
personnel and, based on the investigation and evidence, a formal determination that the crime 
report is false or baseless is made, the reported crime becomes “unfounded.” Only sworn or 
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their assigned buildings. All students and employees are provided with a copy of the College’s 
Emergency Response Guide which contains information about to do in the event of a fire. The 
guide is referenced in new student orientation as well as new employee orientation. Fire drills 
are conducted twice per year in on-campus student housing facilities. 
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Fire and personal safety procedures are posted on the back door of each student’s room in all 
on-campus student housing facilities, and a map outlining the fire evacuation route for each on-
campus student housing facility is posted on each floor of the facility. 
 

Fire Drills 
Fire drills are conducted in on-campus student housing facilities twice each calendar year in the 
spring and fall. These drills educate our students, staff and visitors with the familiarization 
required to evacuate in the event of an actual fire on campus. These drills highlight exit 
locations, stairwell access and the designated area to go to from the impacted building.  Each 
year Resident Assistants (RAs) are required to attend training facilitated by the City of Wooster 
Fire Department that includes information about their role and responsibilities during fire alarms 
and fire drills. 
 

Charts of Fire Alarm and Suppression Systems for On-Campus Student Housing Facilities 
 

Residence Halls 
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Wagner Hall 565 E. Wayne Ave.
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East End Apts. 723 and 725 E. University 
St. 

0  0 0 0 

Fairlawn Apts. 1015 E. Wayne Ave. 0  0 0 0 
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